Background Disclosur e Statement

All Camp Staff

Name

Birth Date

Home Address

Social Security Number

DriversLicense# State Expiration Date

Yes

Yes

Yes

Yes

Yes

No

No

No

No

No

Have you ever been convicted of acrimina offense (felony or misdemeanor,
except for aminor traffic violation.) Answer “Yes’ if you have entered into a
plea agreement, including a deferred sentence or deferred judgment arrangement,
in connection with a criminal charge.

If yes, please attach a statement including nature of offense, date, court where
conviction was entered and any other relevant information.

Have you ever been charged with a sexual offense, crime of violence or offense
relating to children?

If yes, please attach a statement including nature of offense charged, date, law
enforcement agency making the charge and any other relevant information.

Have you ever been reported to a socia service agency, law enforcement
authority, child abuse registry or smilar organizations regarding abuse or
misconduct involving children?

If yes, please describe the circumstances and provide the name and address of the
entity receiving the report.

Have you ever been dismissed from employment by any employer following an
allegation of sexua misconduct or other immoral or ingppropriate behavior or
Conduct?

If yes, please describe the circumstances and provide the name and address of the
employer.

Have you ever been the subject of an investigation, or alegation of sexua
misconduct,

sexual harassment or other immoral behavior or conduct involving adults or
children?

If yes, please attach a statement including the name and address of the employer,
educationd ingtitution, camp or other organization where the investigation,
review or complaint occurred.

| understand that:

Signature

A. Adventure Experiences, Inc. may deny employment or volunteer service to
any person who answers any of the above questions in the affirmative.
B. In applying for a staff position, the information that | have furnished is subject
to verification, which may include acrimina history check, request from
any Central Registry, the CBI or FBI.
C. Adventure Experiences, Inc. may terminate employment or volunteer service
of any person:
1. found to have a history of complaints of abuse of a minor and/or
2. found to have resigned, been terminated or been asked to resign
position whether paid or unpaid, due to complaint(s) of sexua abuse of
aminor.
D. This disclosure statement must be updated yearly.

Date




